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JOB DESCRIPTION

REFERENCE NUMBER:

JOB TITLE:

LOCATION:

BACKGROUND TO POSITION:

Job Description

AP1037

Professor and Dean: Faculty of Humanities
(Peromnes Post Level 2 — Four Year Term)

Pretoria

The University of Pretoria is one of the leading
research-intensive universities in South Africa, and
its nine faculties and business school offer a wide
range of undergraduate and postgraduate
programmes. We are a diverse and dynamic
community of staff and students committed to
excellence, relevance, diversity, sustainability and
making a difference.

The University of Pretoria's commitment to quality
makes us one of the top research Universities in the
country and gives us a competitive advantage in
international science and technology development.

In pursuit of the ideals of excellence and diversity,
the University of Pretoria wishes to invite
applications for the mentioned vacancy.

The Faculty of Humanities offers a rich suite of
programmes and pursues the best standards
expected of disciplines in the liberal arts tradition.
The Faculty is shaped by several departments in the
languages, core social sciences, applied social
sciences and a School of the Arts (a School of
Languages is under construction). A vision is made
possible by collaboration, dialogic engagement and
active joint endeavours that enables us to also work
beyond bounded disciplines. This is underpinned by
a view of the central role that the humanities, arts
and social sciences plays in developing the
knowledge economy and advancing the human
resource development needs of the country,
recognising the role that the humanities play in our
cultural, social and political lives. The Faculty
recognises that we are simultaneously local and
global, and that it is a virtue to promote learning
and critical inquiry that recognise the past, present
and future in the rich diversity of our country which
is connected to the continent and the rest of the
world. This is a vision underpinned by deliberate
attempts to foster creativity, promote social justice
and to advance scholarship that advance the
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transformation of local and global communities. This
is supported by a mission that views the Humanities
to be fostered in a research-intensive context
through collaboration, exchange, and funded
scholarly/creative projects that result in lifelong
learning among staff, students and broader society.

The University seeks to appoint a Dean who is a
dynamic leader capable of visionary leadership,
strategic thinking and the ability to effectively
execute the strategic plans of the University and the
Faculty. The successful applicant must possess the
requisite qualifications and experience for
appointment as a full professor in the Faculty of
Humanities. The Dean is assisted by appropriate
management and support structures.

KEY PERFORMANCE AREAS: e Responsible for ensuring that the ethos,
vision and mission of the Faculty are aligned
with that of the University;

e Responsible for ensuring that the Faculty
meets its strategic goals and targets;

e The incoming Dean must be able to provide
strong academic leadership and possess the
capacity to promote excellence in research,
teaching and learning;

e The incoming Dean must be able to present
evidence of their ability to create an
environment that is conducive to research,
teaching and learning excellence and
community engagement in the Faculty;

e Expected to market the Faculty, undertake
fundraising and promote regional, national
and international partnerships with other
academic institutions, potential employers of
our students, research organisations,
financial, commercial and business
enterprises, government and the
community; and

e Form part of the University’s senior
management team and provide oversight in
respect of the management of the
operational activities of the Faculty of
Humanities.
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INHERENT CRITERIA:
MINIMUM REQUIREMENTS:

e An appropriate doctorate with specialisation
in the broad field of Humanities (including
the Arts and Social Sciences);

o At least three years’ experience in high-level
liaison with internal and external
stakeholders and professional bodies in a
tertiary education environment;

e At least three years’ experience in the
supervision of postgraduate students
(Master’s and PhD students);

e An established national and international
research profile and networks; and

e At least five years’ proven leadership
experience.

REQUIRED COMPETENCIES (SKILLS,
KNOWLEDGE AND BEHAVIOURAL
ATTRIBUTES):

e Recognised academic status in the broad
field of Humanities at professorial level;

e A proven research, publication and teaching
track record and the ability to create an
environment in which research, teaching and
learning activities are supported and can
flourish;

e Ability to manage the Faculty and provide
sound academic leadership;

e Ability to provide strong leadership and the
capacity to lead the Faculty on the journey
that it has already embarked with regards to
curriculum transformation and;

e Excellent communication and appropriate
language skills.

ADDED DVANTAGES AND PREFERNCES:

e Three or more years of managerial
experience at a tertiary institution;
e A NRF rating.

The annual remuneration package will be
commensurate with the incumbent’s level of
appointment, as determined by UP policy guidelines.
UP subscribes to the BESTMED and UMVUZO
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medical aid schemes and contributes 50% of the
applicable monthly premium.

The Dean is appointed for a term of four years.
External candidates will also be considered for
permanent academic appointments in suitable
academic departments.

APPLICATION > A letter of motivation that includes a self-

REQUIREMENTS: evaluation of your suitability for appointment in
the post and your vision for the Faculty of
Humanities in a national and international
context.

» A comprehensive CV detailing academic and
professional qualifications as well as a full
employment history.

» An abridged CV.

» Names and contact details for at least 3
referees.

» Certified copies of matric and degree certificates
and Identity Document.

To apply please forward your application quoting reference number AP1037 to
Genevieve Michel ¢/o to genevieve@talenting.co.za
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